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Dear Professional Colleagues,

“Strength and growth come only 

through continuous effort  and 

struggle”

There are a lot of things which goes on 

in the mind of all of us. We tend to 

strongly face or defend or avoid such 

occurrences. But one thing is certain, 

“Life Goes on”. During this time 

period, each one of us is in a different 

phase of life. We need to ensure our 

learning along with completing our 

professional commitments on time. 

With the rains set in the month of July; 

it brings lot of happiness and greenery 

everywhere.

At the outset, let me wish each and 
thevery member a very Happy 75  

Chartered Accountants Day. All of us 

are really privileged to be part of CA 

fraternity where we have been termed 

as “Partner's in Nation Building”. 

Every CA feels proud when Hon. 

Prime Minister of our country says that 

“Signature of CA is powerful then my 

signature”. We are governed by our 

values, integrity and set of ethical 

values which creates an image par 

excellence for all members of our 

Profession not only throughout the 

country but it extends to entire world.  

The month of July is always a busy 

month for all Chartered Accountants. 

While the Income tax department 

works major nowadays on AI, lot of 

data is available to them. As profes-

sional consultant, while checking all 

records of assessee for proper Income 

Tax return ling, we also need to cross 

check the gures with AIS / TIS gures 

furnished by Income Tax Department. 

Constant up-dation of knowledge is 

essential for we members and Nagpur 

Branch thus strives to organize 

knowledgeful seminars for benet of 

its members.

The month of July started with celebra-
thtion of 75  Chartered Accountant's Day 

at our own Nagpur Branch of WIRC of 

ICAI. The ag hoisting was done at the 

hands of Senior Chartered Accountant 

CA B K Agrawal who quoted on the 

occasion that “CA's have sustained the 

growth momentum of our economy”. 

Guest of Honor Hon. Past President 

ICAI CA Jaydeep Shah updated on the 

new syllabus for CA Students as well as 

new initiatives for Members by ICAI, 

New Delhi. Video messages from Hon. 

President ICAI CA Aniket Talathi, 

Hon. Vice President ICAI CA Ranjit 

Agarwal, Hon. Speaker, Lok Sabha 

Shri Om Birla & Hon Mohan Bhagwat, 
thRSS on the occasion for 75  CA Day 

Celebration added to the grace. The 

presence of Past Chairmen of Nagpur 

Branch, Current Branch Managing 

committee, members at large and lots 
thof CA Students added charm to the 75  

day celebration. A lot of programs 

were undertaken during the whole day 

which included Blood Donation Camp, 

Health Check up Camp and distribu-

tion of Care Hospital privilege Card. 

These events were inaugurated by CA 

Shambhu Tekariwal,  CA Ashok 

Bhutada & CA Mahesh Agrawal. These 

events were highly successful and 

appreciated by members at large. Tree 

Plantation initiative at 4 places was 

undertaken for working towards a 

greener tomorrow initiative. 

A unique initiative of Walkathon 2023 

was undertaken in collaboration with 
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Department of Police, Indian Medical 

Association, Jhulelal Runners Acad-

emy (OCR North) and Nagpur Run-

ners & Riders which was widely 

acknowledged. 

A unique concept of “Tax Clinic” 

organized by Direct Tax Committee of 

ICAI and publication supported by The 

Income Tax Department, Directorate of 

Income Tax, (PR,P&P) was appreciated 

and taken benet by all. 

The signature Fellowship event of 

Nagpur Branch; an evening lled with 

fun, laughter, food and music with 

performances by own CA Members 

was a great hit. This event in the midst 

of returns and audit pressure brought a 

lot of smiles and positiveness amongst 

the CA fraternity.

With a lot of changes and advance-

ments in the eld of International 

Taxation, a seminar guided by CA 

Sonam Vaswani ,  Nagpur& CA 

Siddharth Banwat, Mumbaiwith Chief 

Guest CA Satish Sarda provided the 

much-needed input required by 

Members for professional growth.
thThe 45  annual general meeting of 

thNagpur Branch was held on 25  July'23 

at ICAI Bhawan, Dhantoli, Nagpur and 

the Annual Report and nancial 

accounts for the year ended 31.03.23 

were received properly in the success-

fully conducted AGM.

A lot of activities were planned and 

successfully conducted for CA Stu-

dents who are the future of the profes-

sion to train them and nurture them to 

make them future ready. 

With the increasing compliances and 

reporting requirements, we profes-

sionals need to keep ourselves abso-

lutely up dated with changing laws 

and need to be equipped with techno-

logical advancements. We at Nagpur 

Branch are striving to organize the best 

of the programs for the benet of 

members. Lots of members have 

shown keen interest in attending the 

webinar which show the anxiety of our 

member to have deep rooted knowl-

edge about the subjects and new 

avenues of practice.

I congratulate and thank the contribu-

tors of this newsletter – CA Amit 

Lukka, CA Ranu Surana Judge & CA 

Rahul Sharma for their excellent write 

up and talent which we feel proud to 

publish. 

We are looking forward to getting a 

positive response from your side to 

ensure to stay connected through this 

newsletter and in all events to come. 

Take very good care of yourself and 

your family as I conclude with lines –

“The Struggle you are in today is 

developing the strength you need for 

tomorrow”

Professionally Yours,

CA Sanjay M Agrawal

Chairperson, 

ICAI - Nagpur Branch of WIRC
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Dear Professional Colleagues,

At the outset, let we wish each 
thone of you a very Happy 75  

Chartered Accountant's Day.

It's a privilege for all of us to be 
members of this coveted Insti-
tute of Chartered Accountants of 
India and we fondly say-

“PROUD TO BE CA”

A lot is expected from Chartered 
Accountants when it comes to 
Professional works. Be it audit, 
Income Tax,  GST,  Pro ject 
Finance, Management Consul-
tancy or any other work related 
to Value addition. 

“Value Addition” is the buzz 
word for today and thus each 
one of us is expected to be Pro-
cient and Diligent in our service 
offerings.In today's scenario 
where we professionals feel 
overburdened by Compliance 

structure; shifting our focus 
from Compliance practice to 
Value Addition practice / 
consultancy structure is the need 
of the hour. However, we need 
to be regularly updated about 
various frequent changes being 
done in all types of tax law and 
apply and update that knowl-
edge to our professional staff as 
well for getting work done 
properly in sync with current 
changes in law.

We feel really privileged to be 
part of this knowledge Newslet-
ter of Nagpur Branch and really 
congratulate all  the Paper 
writers and contributors for 
their well written articles.

The knowledge spree kindled by 
Nagpur Branch of ICAI through 
various educative seminars has 
really enlightened all the mem-
bers.

W e  s i n c e r e l y  a p p e a l  a l l 
respected members to share 
their articles and talent work for 
publishing in the coveted News-
letter of Nagpur Branch.

It always goes without saying 
for we professionals-

“Do what is right…Not what is 
easy”

Warm regards

CA Amrita Bagdia
CA Palkesh Khandelwal
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Analysis of amendment to Denition of Small 
Company U/s. 2(85) &Key Consideration

The MCA vide its Notication No. 
thG.S.R. 700(E) Dated 15  September, 

2022 has revised the denition of Small 

Company [Section 2(85) of The Compa-

nies Act, 2013].

Accordingly, the denition of Small 

Company under section 2(85) shall be 

read as under:

Small Company means a company, 

other than a public company—

· Paid-up share capital of which 

does not exceed four crore 

rupees or such higher amount 

as may be prescribed which 

shall not be more than ten crore 

rupees and 

· Turnover of which as per prot 

and loss account for the 

i m m e d i a t e l y  p r e c e d i n g 

nancial year does not exceed 

forty crore rupees or such 

higher amount as may be 

prescribed which shall not be 

more than one hundred crore 

rupees:

The focal point of this denition which 

is often not paid attention to is that the 

turnover criteria is to be seen for the 

immediately preceding nancial year.

Provided that nothing is this clause 

shall apply to—

(A)  a holding company or a subsid-

iary company;

(B)  a company registered under 

section 8; or 

(C)  a company or body corporate 

governed by any special Act;

Note: It is to be note that amended 

provisions are applicable with immedi-
thate effect i.e., from 15  September, 2022 

onwards.

It is also pertinent to note that this is the 

second amendment to the denition of 

Small Companies in the last 18 months.  

Earlier, the denition was amended in 

the Budget 2021 which was effective 
stfrom 1  April, 2021.

A simple comparison of the new and 

old denitions of a Small Company is 

explained hereunder- 
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Limits  Till 31st

 March, 2021  1st

 April 2021

14th

 

September 2022

15th September

2022 onwards

Paid-up share capital

 

Maximum paid -up 

share capital can be 

 

Rs. 50 Lakhs

 

Maximum paid-up 

Share capital is 

Increased to 

Rs. 2 Crores

Maximum paid-up

Share capital is

Increased to

Rs. 4 Crores

Turnover

 

(In the immediately 

Preceding nancial

year

Maximum turnover

 

For qualifying as a 

Small Company was

Rs. 2 Crores 

Maximum turnover

For qualifying as a 

Small Company is 

Increased to

Rs. 20 Crores 

Maximum turnover

For qualifying as a 

Small Company is 

Increased to

Rs. 40 Crores

CA. Amit Lukka
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The idea of the government seems to 

increase the pool of small companies 

by 10-20% andthe higher thresholds 

will allow several start-ups to vail the 

lenient regime, “said Sanket Jain, 

partner, Pioneer Legal.

How does it impact the Ease of doing 

Business?

The basic idea behind the concept of 

recognition of small companies is 

reducing the compliance burden 

leading to improvement in the ease of 

doing business.

Let us look in detail, with the relevant 

provisions under play, the exemption 

that the small companies have been 

provided under the Companies Act, 

2013.

1. No need to prepare Cash Flow 

Statement as a part of Financial 

Statements.

 As per the proviso to section 2(40) of 

the Companies Act, 2013 which 

deals with denition of “Financial 

Statement”.

 “the nancial statement, with 

respect to One Person Company, 

Small Company and dormant 

company, may not include the cash 

ow statement”

 Hence a Small Company is not 

required to prepare Cash Flow 

Statement as a part of its Financial 

Statements.

2.  Exemption to CARO 2020 Report-

ing (Caution!)

 The Ministry of Corporate Affairs 

(MCA) issued Companies (Audi-

tor's Report) Order, 2020 applicable 

for each report issued by auditors of 

specied class of companies under 

section 143 of the Companies Act, 

2013 for nancial year commencing 
ston or after 1  April, 2021.

 

 The Order provides that it shall not 

apply to:

 (i)   a banking company;

 (ii)  an insurance company;

 (iii)  a company licensed to operate 

U/s. 8 of the Companies Act;

 (iv)  a One-Person Company as 

dened in Sec.2(62) of the 

Companies Act and a Small 

Company as dened in Sec. 

2(85) of the Companies Act; 

and 

 (v)  a private limited company, 

not being a subsidiary or 

holding of a public company,

  o Having a Paid-up capital & 

Reserves & Surplus not 

more than Rs. 1 crore as on 

the balance sheet date, and

  o Which does not have total 

borrowing exceeding Rs. 1 

crore from any bank or 

nancial institution at any 

point of time during the 

nancial year, and 

  o Which does not have a total 

revenue as disclosed in 

S c h e d u l e d  I I I  t o  t h e 

Companies  Act ,  2013 

(including revenue from 

discontinuing operations) 

exceeding Rs. 10 crores 

during the nancial year as 

per the nancial state-

ments.

If a company is covered under the 

denition of Small Company, it will 

remain exempted from the applicabil-

ity of the Order even if it falls under 

any of the criteria specied for private 

company.

Important considerations in relation to 

the provisions of CARO Reporting and 

Small Companies denition:

· The limit of Rs. 4 crores as per 

2 ( 8 5 )  ( S m a l l  C o m p a n y 

denition) is for Paid-up 

Capital, whereas the limit of 

Rs. 1 crore in case of CARO 

Reporting is the combined 

total of Paid-up Capital and 

Reserves and Surplus.

· The turnover limit of Rs. 40 

crores in case of Small Com-

pany deni t ion  i s  to  be 

checked for the immediately 

preceding nancial  year, 

whereas the limit of Rs. 10 

crores is to be checked during 

the nancial year. 

3. Mandatory rotation of auditor 

not required.

 As per section 139(2) of the 

Companies Act, 2013, which 

deals with the mandatory 

rotation every 5 years (individ-

ual auditors) and every 10 years 

(rm of auditors), in case of 

certain prescribed classes of 

c o m p a n i e s ,  t h i s  r o t a t i o n 

requirement is not applicable 

in case of Small Companies and 

One person companies.

4.  An Auditor of a Small Com-

pany is not required to report 

on the adequacy of the internal 

nancial controls and its 

operating effectiveness in the 

Auditor's Report.

 As per provisions of Section 

143(3)(i) of Companies Act, 

2013, the Auditor Report shall 
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state whether the Company has 

adequate internal nancial 

controls system in place and 

comment on the operating 

effectiveness of such controls.

 MCA vide its notication dated 
th13  June 2017 provide exemp-

tion from Internal Financial 

Controls to prescribed classes of 

pr ivate  companies  which 

includes a one person Company 

(OPC) or a Small Company, 

provided it has not committed a 

default in ling its nancial 

statements under section 137 of 

the said Act or annual return 

under section 92 of the said Act 

with the ROC.

5. Holding of only two board meet-

ings in a year.

 As per Section 173 of the Companies 

Act, 2013 which deals with meetings 

of Board- 

 “A One Person Company, small 

company and dormant company 

shall be deemed to have complied 

with the provisions of this section if 

at least one meeting of the Board of 

Directors has been conducted in 

each half of a calendar year and the 

gap between the two meetings is 

not less than ninety days.”

6.  Advantage of preparing and ling 

an abridged annual return.

th By the amendment w.e.f. 5  March 

2021, in the Companies (Manage-

ment and Administration) Rules, 

2014, sub-rule (1) of Rule 11 has been 

substituted for -

 “(1) Every company shall le its 

annual return in Form No. MGT-7 

except One Person Company (OPC) 

and Small Company.  One Person 

Company and Small Company 

shall le annual return from the 

nancial year 2020-2021 onwards in 

Form No. MGT-7A.”

 One of the key highlights of Form 

MGT-7A is that Details of directors 

and KMP i.e., the composition of the 

board of directors,  details of 

directors and KMP are not required 

in the abridged form.

 Also, where other companies 

require providing details of remu-

neration to directors and kay 

manager ia l  personnel ,  smal l 

companies are required to provide 

details of the only aggregate 

amount of remuneration drawn by 

directors in their annual return. 

7.  Annual Return of the company can 

be signed by the company secre-

tary, or where there is no company 

secretary, by a director of the 

company.

 What this essentially means is that 

in Form MGT-7A, there is no 

mandatory requirement of pre-

certication of Company Secretary.  

Instead, a self-certication of 

directors would be sufcient. 

8. Lesser penalties for small compa-

nies.

 As per Section 446B of the Compa-

nies Act, 2013, penalty is payable for 

non-compliances of any of the 

provisions of this Act by a One 

Person Company, Small Company, 

start-up company or Producer 

Company, or by any of its ofcer in 

default, or any other person in 

respect of such company, 

 Then such company, its ofcer in 

default or any other person, shall be 

liable to a- 

 · Penalty which shall not be 

more than one-half of the 

penalty  specied in such 

provisions – 

 · Subject to a maximum of two 

lakh rupees in case of a 

company and 

 · One lakh rupee in case of an 

ofcer who is in default or any 

other person.
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Unlike Tier 1 or Metro cities and large 

Corporates where scope of service of 

Chartered Accountants adheres to a 

particular role or domain; Mid size 

corporates  particularly in Tier 2 cities 

on the other hand have multiple and 

diversied roles to be played by 

Chartered Accountants. 

Chartered Accountants (CAs) play a 

signicant role in the nancial 

management and compliance of mid-

size corporates in Tier 2 cities and get to 

manage very wider spectrum of 

services ranging from nancial 

management to policy formation and 

participation in management decision 

making.  

Generally there is a preconceived 

notion about Chartered accountants of 

Tier 2 cities that they are “Jack of all 

trades, masters of none”, contradicting 

with this phrase I would like to high-

light here an entirely different point of 

view which showcase the unique 

advantages of working in the midsized 

companies. CAs in these environments 

becomes masters of the entire trade or 

business of the organization and not 

just the jack. Almost all the operational 

areas of midsized organization’s 

department are taken care by their CAs 

which inter alia include the following: 
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CA. Ranu Surana Judge



8

The ground operational knowledge of 

all these areas cumulatively helps a CA 

to possess a deep understanding of the 

business inside out and helps in 

identifying and addressing any 

loopholes or inefciencies in the 

processes and in turn benets the 

organization on a very large scale. 

“We need MBA’s to run our business 

but we need Chartered Accountants to 

teach them how to run the business”, 

this is the voice of the management of 

mid size corporate of Tier 2 cities in 

today’s era.  

The role of a Chartered Accountant 

(CA) in mid-size corporates located in 

Tier 2 cities can be quite diverse and 

multifaceted. Here are some key 

aspects of their roles: 

Financial reporting & compliance: It is 

not uncommon for a chartered accoun-

tant (CA) in a mid-size corporate to 

take on a leadership role within the 

accounts and nance department after 

g a i n i n g  a  f e w  y e a r s  o f  p o s t -

q u a l i  c a t i o n  e x p e r i e n c e .  T h i s 

individual often serves as the head of 

the department, overseeing various 

aspects of nancial management. 

Generally mid size corporates employ-

ees two to three CA’s out of which one 

is the head of the entire team and takes 

all decision and approves and super-

vises all the matters and compliances 

may it be day to day accounting, 

balance sheet nalization, audit , GST 

returns, Income tax returns, banking , 

fund management, any incidental 

matters . This benets him/her to have 

an overall knowledge and overview of 

the link between accounts, nance, 

taxation, banking and other areas as 

well. 

Professional Inputs: A chartered 

accountant in a Mid size corporate is 

expected to have awareness of and 

provide inputs to the  Management 

over various areas and subjects that 

have nancial implications which 

includes amendments to Income Tax 

act, GST Act, any available  state or 

central government subsidies, any 

audit applicability like internal, cost 

audit etc, CSR applicability , budgeting 

& Forecasting etc. 

Strategic decision making:  Cost and 

price management are critical aspects 

of running a mid-sized business, and a 

Chartered Accountant (CA) or a 

nancial manager in such an organiza-

tion plays a vital role in making 

strategic decisions like launching up a 

new product, to choose amongst 

different investment plans, evaluating 

alternatives, to choose amongst 

different banking schemes or govern-

mental schemes, pricing decisions, 

nancial planning etc along with its 

regular operations. 

Access to Top Management: It is true 

that chartered accountants (CAs) 

working in mid-size corporations in 

Tier 2 cities often have a unique 

opportunity to be more involved in 

crucial decision-making processes 

compared to their counterparts in large 

corporations or Tier 1 cities because 

here CAs generally have direct access 

to management since the very begin-

ning of the career which helps them to 

understand management’s require-

ments and perspectives as compared to 

CAs of Tier 1 cities where it takes quite 

long due to its hierarchal structure.   

The participation in decision making 

with the top management gives a boost 

to our self-condence and encourages 

us to think wider and to have a very 

practical approach helping us bridging 

the business common sense to be 

incorporated and inculcated in 

nancial books of accounts and all the 

other areas having nancial and 

regulatory implications. 

Analysis: A chartered accountant (CA) 

plays an important role in a mid-sized 

corporate environment when it comes 

to nancial analysis and optimization. 

He/she  is expected to perform various 

analysis and present it to management  

to optimize the costs, increase the 

margins and meanwhile run the 

business in the most efcient manner 

like cost benet analysis, nance cost 

analysis, working capital maintenance 

analysis,  training cost analysis, 

capitalization analysis, investment 

analysis, ratio analysis  etc. 

Software Implementation: In today's 

technologically advanced business 

landscape, automation and system-

oriented approaches are essential for 

staying competitive and efcient. Mid-

sized corporations, like any other 

businesses, often face challenges when 

it comes to implementing software 

solutions in the most economical and 

effective way. Here comes the role of 

CA’s where they have to choose a 

technology considering factors like 

cost benet analysis, scalability, 

integration, customisation, vendor 

reputation, user friendliness, training 

and support, data security which 

should be the most economical and also 
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serves in house organizational require-

ments vis-à-vis industry and all other 

m a n d a t o r y  a n d  r e g u l a t o r y 

compliances. 

Secretarial Compliances: The Compa-

nies Act is a crucial piece of legislation 

in many countries, including India, and 

it imposes various legal obligations on 

companies. Ensuring compliance with 

the Companies Act is a signicant 

responsibility for both chartered 

accountants and company secretary 

professionals, especially in mid-sized 

companies and Tier 2 cities where 

dedicated compliance teams may be 

less common. Large sized corporate 

have a team of company secretary 

professionals to look after companies 

act compliances but in most of the 

midsized Tier 2 cities companies a 

chartered accountant is expected to 

address all the compliances pertaining 

to companies act as well. 

Communication with various stake-

holders: A chartered accountant in a 

mid size corporate is mostly expected 

to act as a spokesperson and a profes-

sional representative for its organiza-

tion before its various stakeholders 

including nancial  consultants, 

bankers, investors, departmental 

o fcers ,  technica l  consul tants , 

creditors, debtors etc. 

MIS reporting: Designing, presenting, 

and setting up an effective manage-

ment reporting system is a crucial role 

for a chartered accountant in a mid-

sized corporate environment. Such a 

system helps the organization make 

informed decisions, monitor perfor-

mance, and ensure nancial and 

operational transparency. A chartered 

accountant in a Mid size corporate is 

expected to design, present and set up 

the entire management reporting 

system that may be reported at differ-

ent durations or intervals varying from 

daily, monthly to annually; not only for 

its respective department but also for 

various other departments of the 

organization that needs to be moni-

tored by him/her itself and eventually 

by the management. 

Accountability and responsibility: 

Chartered accountants play a critical 

and pivotal role in supporting the 

growth and success of mid-sized 

corporates. Our responsibilities and 

accountability extend far beyond 

nancial management, encompassing 

various aspects of business develop-

ment and strategic decision-making. 

By providing the professional inputs 

and insights at the right time, chartered 

accountants play a crucial role in 

helping mid-sized corporates navigate 

challenges, seize opportunities, and 

evolve into larger, more successful 

companies.     

It is evident from the above statements 

that CAs work extends far beyond 

what can be summarized in a single 

article. In summary, chartered accoun-

tants in mid-sized corporations in Tier 

2 cities have a demanding and dynamic 

role that requires them to be adaptable, 

knowledgeable,  and capable of 

handling diverse nancial challenges 

and crises. They are invaluable assets to 

their organizations, contributing 

signicantly to nancial stability and 

growth. 
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Basics of Audit :-Management 
Representation Letter (ISA 580)  

CA. Rahul Sharma

Management Representation Letter 

explained – 

“Representation made by manage-

ment to the auditors during the course 

of an audit, either unsolicited or in 

response to specic inquiries.” 

While conducting an audit, the man-

agement of the auditee make represen-

tation to the auditors several times and 

on several occasions. Some of these 

representations are general (related to 

responsibility of management for 

preparation and presentation of 

nancial statements), some are specic 

(related to assertions of items of 

nancial statement) and some are 

unsolicited. Some critical issues in 

respect of Management Representation 

Letter are – How it can be used as audit 

evidence, process of evaluating and 

documenting it and action to be taken 

if management refuses to provide 

representation and doubts as to the 

reliability of Management Represen-

tation Letter.

The auditors needs an acknowledge-

ment from management about obser-

vance of it's responsibility towards 

p r e p a r a t i o n ,  p r e s e n t a t i o n  a n d 

approval of Financial Statements. 

(Management Signature on Financial 

Statement is one such evidence and 

another such evidence is Management 

Representation Letter.

Management Representation as an 

Audit Evidence: Matters on which an 

auditor wants representation of 

management is a matter his profes-

sional judgment. As a matter of Fact 

Management Representation Letter 

cannot substitute other evidences that 

the auditor can reasonably expect to be 

available. However in certain other 

matters where no other audit evidence 

exist Management Representation is a 

sufcient appropriate audit evidence. 

Examples of matter where alternate 

audit evidence exist are – valuation of 

inventories and xed assets, sale and 

purchases etc. Example where no other 

audit evidence may exist are – Holding 

of Investment as Short Term/ Long 

Term or Complete recording of all 

transaction and event.

Where an auditor has obtained man-

agement representation on matter 

material to the nancial information, 

He should:

 Seek Corroborative Audit 

Evidence (Out Side or Inside)

 Evaluate the reliability of 

representation considering 

Management's Competence, 

Integrity and Due Care.

 Whether representation have 

b e e n  m a d e  b y  t h e  w e l l 

informed persons.

Revised ISA 580 had following two 

other important black letter require-

ments :

 If a representation by manage-

ment is contradicted by other 

audit evidences, the auditor 

s h o u l d  i n v e s t i g a t e  t h e 

circumstances and, when 

necessary, reconsider the 

reliability of other representa-

tions made by management.

 If  management refuse to 

provide a representation that 

the auditor considers neces-

sary, this constitutes scope 

limitation and the auditor 
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should express qualied 

opinion or disclaimer of 

opinion.

Other Basic elements of Manage-

ment Representation : (A). Should 

be addressed to the auditor, (B). 

Dated the same date as the auditor's 

report or date prior to it and (C). 

Signed by member of management 

with prime responsibility (e.g. CEO 

or CFO) for preparation of nancial 

statement and who has knowledge 

in this respect.

Various Forms of written repre-

sentation :   

 A representation from 

management.

 A letter from auditors 

outlining the auditor's 

understanding of manage-

ment's representation, duly 

acknowledged and con-

rmed by management.

 A duly authenticated copy 

of relevant meeting of board 

of director or similar bodies.

Draft of SA 580 issued by ICAI 

(Main Text excluding Explana-

tions and Explanations) :

Introduction Scope of SA 

1. This Standard on Auditing 

(SA) deals with the auditor's 

responsibility to obtain written 

representations from manage-

ment and, where appropriate, 

those charged with gover-

nance.

Written Representations as Audit 

Evidence 

2.  Audit evidence is all  the 

information used by the 

auditor in arriving at the 

conclusions on which the audit 

opinion is based.3 Written 

representations are necessary 

information that the auditor 

requires in connection with the 

audit of the entity's nancial 

statements.  Accordingly, 

similar to responses to inqui-

ries, written representations 

are audit evidence. (Ref: Para. 

A1)

3.  Although written representa-

tions provide necessary audit 

evidence, they do not provide 

sufcient appropriate audit 

evidence on their own about 

any of the matters with which 

they deal. Furthermore, the 

fact that management has 

provided reliable written 

representations does not affect 

the nature or extent of other 

audit evidence that the auditor 

obtains about the fulllment of 

management's responsibilities, 

or about specic assertions.

Effective Date 

4.  This SA is effective for audits of 

 n a n c i a l  s t a t e m e n t s  f o r 

periods beginning on or after 

1st April, 2009.

5. The objectives of the auditor 

are: 

(a) To obtain written representa-

tions from management and, 

where appropriate, those 

charged with governance that 

they believe that they have 

fullled their responsibility for 

the preparation of the nancial 

statements and for the com-

pleteness of the information 

provided to the auditor; 

(b)  To support other audit evi-

dence relevant to the nancial 

statements or specic asser-

tions in the nancial state-

ments by means of written 

representations, if determined 

necessary by the auditor or 

required by other SAs; and 3 

SA 500, “Audit Evidence”, 

paragraph 5 (c). SA 580 4 

©  To respond appropriately to 

w r i t t e n  r e p r e s e n t a t i o n s 

provided by management and, 

where appropriate, those 

charged with governance, or if 

management or, where appro-

priate, those charged with 

governance do not provide the 

w r i t t e n  r e p r e s e n t a t i o n s 

requested by the auditor.

Denition 

6.  For purposes of the SAs, the 

following term has the mean-

ing attributed below: Written 

representations – A written 

statement by management 

provided to the auditor to 

conrm certain matters or to 

support other audit evidence. 

Written representations in this 

context do not include nan-
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cial statements, the assertions 

therein, or supporting books 

and records. 

7.  For purposes of  this SA, 

references to “management” 

should be read as “manage-

ment and, where appropriate, 

those charged with gover-

nance.” Furthermore, in the 

case of a fair presentation 

framework, management is 

responsible for the preparation 

and fair presentation of the 

 n a n c i a l  s t a t e m e n t s  i n 

accordance with the applicable 

nancial reporting framework; 

or the preparation of nancial 

statements that give a true and 

fair view in accordance with 

t h e  a p p l i c a b l e   n a n c i a l 

reporting framework.

Requirements Management from 

Whom Written Representations 

Requested 

8.  The auditor shall request 

written representations from 

management with appropriate 

responsibilities for the nan-

cial statements and knowledge 

of the matters concerned. (Ref: 

Para. A2-A6)

Written Representations about 

Management's Responsibilities 

Preparation of the Financial 

Statements

 9.  The auditor shall request 

management to provide a 

written representation that it 

has fullled its responsibility 

for the preparation of the 

 n a n c i a l  s t a t e m e n t s  i n 

accordance with the applicable 

nancial reporting framework, 

including where relevant their 

fair presentation, as set out in 

the terms of the audit engage-

ment.4 (Ref: Para. A7-A9, A14, 

A22)

Information Provided and Com-

pleteness of Transactions 

10. The auditor shall request 

management to provide a 

written representation that: 4 

SA 210, “Agreeing the Terms of 

Audit Engagements,” para-

graph 6(b)(i) Written Repre-

sentations 5 SA 580 (a) It has 

provided the auditor with all 

relevant information and 

access as agreed in the terms of 

the audit engagement,5 and (b) 

All transactions have been 

recorded and are reected in 

the nancial statements. (Ref: 

Para. A7-A9, A14, A22)

Description of Management's 

Responsibilities in the Written 

Representations 

11. Management's responsibilities 

shall be described in the 

w r i t t e n  r e p r e s e n t a t i o n s 

required by paragraphs 9 and 

10 in the manner in which these 

responsibilities are described 

in the terms of the audit 

engagement.

Other Written Representations 

12.  Other SAs require the auditor 

to request written representa-

tions. If, in addition to such 

required representations, the 

auditor determines that it is 

necessary to obtain one or 

more written representations 

to support other audit evi-

dence relevant to the nancial 

statements or one or more 

specic assertions in the 

nancial  s tatements ,  the 

auditor shall request such 

other written representations. 

(Ref: Para. A10-A13, A14, A22)

Date of and Period(s) Covered by 

Written Representations 

13.  The date of the written repre-

sentations shall be as near as 

practicable to, but not after, the 

date of the auditor's report on 

the nancial statements. The 

written representations shall 

be for all nancial statements 

and period(s) referred to in the 

auditor's report. (Ref: Para. 

A15-A18)

Form of Written Representations 

14. The written representations 

shall be in the form of a repre-

sentation letter addressed to 

the auditor. If law or regulation 

requires management to make 

written public statements 

about its responsibilities, and 

the auditor determines that 

such statements provide some 

or all of the representations 

required by paragraphs 9 or 10, 
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the relevant matters covered 

by such statements need not be 

included in the representation 

letter. (Ref: Para. A19-A21)

Doubt as to the Reliability of 

Written Representations and 

Requested Written Representa-

tions Not Provided Doubt as to the 

Reliability of Written Representa-

tions 

15.  If the auditor has concerns 

about the competence, integ-

rity, ethical values or diligence 

of management, or about its 

commitment to or enforcement 

of 8 SA 210, “Agreeing the 

Terms of Audit Engagements,” 

paragraph 6(b)(iii). SA 580 6 

these, the auditor shall deter-

mine the effect that such 

concerns may have on the 

reliability of representations 

(oral or written) and audit 

evidence in general. (Ref: Para. 

A24-A25) 

16.  In particular, if written repre-

sentations are inconsistent 

with other audit evidence, the 

auditor shall perform audit 

procedures to attempt to 

resolve the matter. If the matter 

remains  unresolved,  the 

auditor shall reconsider the 

assessment of the competence, 

integrity, ethical values or 

diligence of management, or of 

its commitment to or enforce-

ment of these, and shall deter-

mine the effect that this may 

have on the reliability of 

r e p r e s e n t a t i o n s  ( o r a l  o r 

written) and audit evidence in 

general. (Ref: Para. A23) 

17.  If the auditor concludes that 

the written representations are 

not reliable, the auditor shall 

take appropriate actions, 

including determining the 

possible effect on the opinion 

in the auditor's report in 

accordance with SA 7056 , 

having regard to the require-

ment in paragraph 19 of this 

SA.

Requested Written Representa-

tions Not Provided 

18.  I f  management  does  not 

provide one or more of the 

requested written representa-

tions, the auditor shall: 

 (a) Discuss the matter with 

management; 

 (b) Re-evaluate the integrity of 

management and evaluate the 

effect that this may have on the 

reliability of representations 

(oral or written) and audit 

evidence in general; and 

 (c) Take appropriate actions, 

including determining the 

possible effect on the opinion 

in the auditor's report in 

accordance with SA 705, 

having regard to the require-

ment in paragraph 19 of this 

SA.

Written Representations about 

Management's Responsibili-

ties 

19. The auditor shall disclaim an 

opinion on the  nancia l 

statements in accordance with 

SA 705 if: (Ref: Para. A26-A27) 

 (a) The auditor concludes that 

there is sufcient doubt about 

the integrity of management 

such that the written represen-

tations required by paragraphs 

9 and 10 are not reliable; or 

 (b) Management does not 

provide the written represen-

tations required by paragraphs 

9 and 10. *
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Sr. 
No
. 

Date Programme 
Type 

Topics Speakers 

1 21/06/2022 WICASA 9th International Day of Yoga 
Celebration 
Played video of the  messages of 
President & Vice-President, 
ICAI encouraging members, 
students & their families to 
inculcate Yoga for healthy life.   

Co-ordinator: 
CA Swaroopa 
Wazalwar 
Treasurer 
 

2 01/07/2023 WICASA 75th CA Day Celebration  
 

1. Flag Hoisting 
2. Blood Donation Camp 

In association with Jeevan 
Jyoti Blood Bank and 
India Gandhi Medical 
College Blood Bank 

3. Health Check-up Camp in 
association with Care 
Hospital 

4. Distribution of Care 
Hospital Privilege Card  

 
 

Chief Guest: 
CA. B. K. Agrawal  
Senior Chartered 
Accountant 
 
Guest of Hon. 
CA. Jaydeep Shah 
Past President, ICAI  
 
Chief Guest: 
Blood Donation Camp 
CA. S.D. Tekariwal 
Senior Chartered 
Accountant 
 
Chief Guest: 
Health Check Camp 
CA. Ashok Bhutada 
Senior Chartered 
Accountant 
 
Chief Guest: 
Distribution of Care 
Hospital Privilege Card  
CA. Mahesh Agrawal  

3 02/07/2023 WICASA On the Occasion of 75 th CA Day 
Walkathon-2023 

 

4 04/07/2023 
To  
18/07/2023 

Training 
Program 

(ICITSS) ITT Course  
7th Batch 

- 

5 11/07/2023 WICASA Re-start, Re-Plan, Re-Execute 
Failure is just a break and not the 
f u l l - s t o p .  L e t ’ s  R e - s t a r t !  

Speaker: 
CA. Hrudyesh 
Pankhania| 
CA. Akshay Gulhane  

6 17/07/2023 
To  
31/07/2023 

Training 
Program 

(ICITSS) ADV MCS Course  
6th Batch 

- 

7 19/07/2023 
To  
02/08/2023 

Training 
Program 

(ICITSS) OC Course  
7th Batch 

- 

8 20/07/2023 
To  
03/08/2023 

Training 
Program 

(ICITSS) ADV ITT Course  
8th Batch 

- 
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